
   

  

               
 

Date:  January 23, 2013     
 

To: Board of Directors      
 

From: Neil McFarlane         
 

Subject: RESOLUTION 13-01-04 OF THE TRI-COUNTY METROPOLITAN 
TRANSPORTATION DISTRICT OF OREGON (TRIMET) AUTHORIZING A 
SMOKE-FREE WORK ENVIRONMENT POLICY 

 

1. Issue or Purpose of the Item. 
 
The purpose of this item is to request that the TriMet Board of Directors (Board) adopt a resolution 
authorizing and directing the General Manager to develop and implement a smoke-free work environment 
policy to promote a safe and healthy workplace by prohibiting smoking at all TriMet buildings  and 
properties.  

 
2. Reason for Board Action. 
 
The Board may formally authorize and direct the General Manager to develop and implement a smoke-free 
work environment policy by adoption of a resolution. 

  
3. Background. 
 
The TriMet Code currently prohibits smoking on the District Transit System.  TriMet Code Section 28.15 (A) 
(2) provides:   “Prohibited Activities on District Transit System: . . .  Smoking:  No person shall smoke an 
electronic cigarette, tobacco or any other substance, or shall carry any lighted or smoldering substance, in any 
form aboard a District Vehicle, in any elevator or underground area of a District Station, or within any space 
or area where posted signage prohibits smoking.”    In addition,  pursuant to Oregon’s Smokefree Workplace 
Law,  TriMet enclosed work spaces are currently  smoke-free, and smoking is not allowed within 10 feet of 
building entrances, exits, windows and air intake vents.    
 
Implementation of a smoke-free work environment policy will further the agency’s commitment to maintain a 
smoke-free environment, by extending the smoking prohibition to all TriMet buildings and properties.   
Promotion of a smoke-free work environment will foster a cleaner, safer and healthier environment for 
employees and visitors to TriMet buildings and properties.  
 
The Surgeon General has declared that there is no safe level of exposure to secondhand smoke.  
Employees’ exposure to secondhand smoke may result in higher worker absenteeism due to respiratory 
disease, lower productivity, higher cleaning and maintenance costs, increased health insurance rates and 
increased liability claims for diseases related to exposure.  Smoking can cause cancer, lung disease, 
heart attacks, and premature death.  While we do not know the actual direct costs of smoking to the 
organization, we know the indirect costs include chronic and deadly diseases for the smoker, diseases 



  

  

related to exposure to secondhand smoke and the additional costs related to the addiction such as lower 
productivity and increase absenteeism, as outlined above by the Surgeon General. 
 
In conjunction with development and implementation of the new policy, TriMet will incorporate 
features into its Wellness Program to assist employees, including smoking cessation programs and aids. 
Specific smoking cessation program information has been added to the TriMet intranet for employees 
seeking support, cessation information has been distributed internally within our facilities and managers 
will be trained on employee resources. 
 
We are mindful that tobacco is a powerful addiction and that quitting may be difficult.  The Regence 
plan provides the ‘Preventive Care’ benefit (deductible waived, then 100%) for provider counseling for 
tobacco use cessation and Generic Medications prescribed for tobacco cessation.  Kaiser provides free 
tobacco cessation counseling and classes held in a Kaiser facility are free to Kaiser members. 
 
The smoke-free work environment policy will inform employees that smoking, as well as the sale or 
distribution of tobacco, is prohibited in any form on TriMet buildings and properties and in all TriMet 
vehicles.  Violations of this policy will be subject to progressive discipline.   

 
4. Recommendation. 
 
The General Manager recommends approval of the Resolution. 



  

  

RESOLUTION 13-01-04 
 
RESOLUTION OF THE TRI-COUNTY METROPOLITAN TRANSPORTATION 
DISTRICT OF OREGON (TRIMET) AUTHORIZING A SMOKE-FREE WORK 
ENVIRONMENT POLICY 
 

 
WHEREAS, TriMet has authority under ORS Chapter 267 to implement appropriate policies to 

support the business operations of the agency and to provide a safe and healthy work environment; and  
                      

WHEREAS, the TriMet Board of Directors (“Board”), wishes to express its support for 
establishment of a smoke-free work environment policy to promote a safe and healthy work 
environment in TriMet buildings and properties;  
 

NOW, THEREFORE, BE IT RESOLVED: 
 
That the General Manager is directed to develop and implement a smoke-free work environment 
policy for TriMet buildings and properties. 

 
 
 
Dated:  January 23, 2013 
 
                                                                                ______________________________                   
                                                                                Presiding Officer                                   
Attest: 
 
 
_____________________________________ 
Recording Secretary  
 
 
                                                                               Approved as to Legal Sufficiency: 
 
 
                                                                               _______________________________ 
                                                                               Legal Department 

        
 


